
PRESIDENT & CEO 
WASHINGTON PAVILION MANAGEMENT, INC. 

Sioux Falls, South Dakota 
 
 
Overview 
 
The Washington Pavilion is the region’s home for the arts, entertainment and science. We 
are seeking a President to serve as the strategic and chief executive officer of the 
organization.  Reporting to the Board of Trustees, the President will be charged with 
providing visionary leadership and working with the City and the community to take the 
organization on a path of continued growth and accomplishment.  Major responsibilities 
include fundraising, institutional planning and implementation, community relations and 
overall management of staff.  The right candidate will be a confident, effective 
communicator and collaborator, who is innovative and self-driven. He/she will have a 
proven track record and accomplishments in senior level leadership positions; 
administrative and fiscal management experience and exceptional interpersonal skills. 
 
This full time position oversees an annual operating budget of $7.5 million, 70 full-time 
employees, and 100+ part-time and seasonal employees.  This is an exciting opportunity 
to lead a unique organization into its next chapter.  
 
Responsibilities 
 
Leadership: The President will provide inspirational leadership and direction to all staff; 
establish effective decision-making processes that will enable the Washington Pavilion to 
achieve its long- and short-term goals and objectives in support of the mission of the 
organization.   Create and promote a positive, multicultural work environment that supports 
consistency throughout the organization’s strategy and operational methods. S/he will 
supervise and work closely with the senior management team to achieve appropriate 
integration of activities while offering encouragement for innovation and achievement to 
all departments of the organization.  
 
Board Relations: S(he) will cultivate a strong and transparent working relationship with 
the Board and ensure open communication about the measurement of financial and 
programmatic goals. Help build a diverse and inclusive Board that is highly engaged and 
willing to leverage and secure resources.  
 
Financial Viability: The President will ensure the delivery of high quality programming 
with managing for current and future growth. Set financial priorities accurately to ensure 
the organization is operating in a manner that supports the needs of the programs and  
the institution.  The position requires keen analytic, organization and problem solving skills 
which support and enable sound decision making. 
 
Fundraising: The President will represent the organization to enhance visibility and grow 
support for new and existing programs. S(he) sets direction and works in partnership with 
the Director of Development and the Executive Development Committee to engage in 
fundraising efforts including donor cultivation and events to grow donor support. S/he will 
be involved on a personal level in important programs and solicitations.  
 
 



Partnerships: The President will develop and maintain close relationships with local, 
regional, state, federal government and other granting agencies, private foundations and 
corporate charitable giving organizations. S(he) will maintain and identify new strategic 
opportunities and alliances with not-for-profit and corporate partners.  
 
Community Relations: This person will be a compelling advocate for the organization, 
the chief spokesperson who has the ability to work effectively with a variety of internal and 
external stakeholders, including the City of Sioux Falls and its Council. S(he) will reach 
out to strengthen and build engagement across a broad set of constituents. Boost 
collaboration and engage diverse individuals and groups. 
 
 
Qualifications 
 
The successful candidate will be a strategic and energetic leader who is collaborative, 
diplomatic, and inspires confidence. They will be passionate about and loyal to the 
mission of the organization. He/she should have experience that demonstrates 
leadership in the management of complex and dynamic organizations. Significant 
experience is required in business and organizational management. 
   
An undergraduate degree is required and an advanced degree in Business Administration 
or Non-profit management is preferred. Advanced oral and written communication skills 
with the ability to represent the organization to a variety of audiences and in a myriad of 
settings is also important.   
 
Application Process 
 
The salary is commensurate with experience and qualifications. Excellent benefits 
package. The Search Committee will begin reviewing candidates immediately and will 
continue until the position is filled.  All communications will be treated confidentially. The 
start date will be as soon thereafter as can be reasonably attained. 
 
Please send cover letter, resume, list of 3 professional references, & salary requirements 
to: 
 
employment@washingtonpavilion.org 
 
or:  
 
Search Committee 
Washington Pavilion Management, Inc 
301 S Main Ave 
Sioux Falls, SD, 57104  
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